
Feedback System of the Institution                                AY 2021- 2022 
 
 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 
 

AQAR: 2021-2022 

 

         1.4.2 Feedback System of the institution 

 

 

 

 

 

 

 

 

 

 



Feedback System of the Institution                                AY 2021- 2022 
 
 

Stakeholders Feedback for the Academic Year 2021–2022 

Stakeholder Suggestions Action Taken 

Alumni Adequate programme diversity 

encourages students to enroll in 

professional courses, and 

courses must also be industry-

relevant. 

A task force is established to 

investigate the viability of 

implementing diversity 

programmes in accordance with 

the NEP. 

Employer Skill-based courses, including 

soft skills and current topics, 

are highly recommended for 

employment. 

Encourage students to 

participate in 

projects/internships and to enrol 

in various subjects through the 

MOOCs platform. 

Faculty Increase competitiveness by 

exploring and inviting 

academia-industry 

collaboration. 

Inviting the MoUs with nation 

importance institution and 

corporate organisations 

Parents Increase the variety of 

programmes available at the 

institution, particularly for 

students with family business 

backgrounds. Provide skill-

based mandatory courses in 

accordance with the NEP 

curriculum. 

The syllabus was revised to 

reflect the most recent 

developments in the field. 

Students Enhance the use of e-resources 

by creating opportunities for 

research and publication. 

 

The CIA work has been 

assigned based on the use of e-

resources. The number of 

value-added courses has 

increased. Students were given 

the opportunity to participate in 

the research, and the 

department was able to assist in 

the publishing of the ISBN 

book. 

 

 


