
PLACEMENT AND INTERNSHIP REPORT FOR THE 
ACADEMIC YEAR 2025-2026

The  College  maintains  its  exemplary  reputation  and  has  completed  another  successful 
semester-round of placement activities for its students which stands as a testimony to the 
continued  faith  reposed  by  the  internal  and  external  stakeholders  of  the  prestigious 
Institution. 

There are broadly two processes followed at the institution: 
 Pre-Placement Process and Skill Development - The Pre-Placement Process and 

Skill Development activities are designed to prepare pre-final and final-year 
students for placement opportunities in their graduating year. These activities 
include career mapping, career guidance, and workshops focused on aptitude, 
soft skills, and technical skills to help students excel in interviews.

 Another  key  focus  of  the  cell  is  the  industry-academia  interface,  where 
collaborations  with  companies  bring courses,  seminars,  and guest  talks  to 
students throughout the academic year. Additionally, second-year students are 
encouraged to undertake corporate internships, providing them with practical 
exposure and easing their transition into the final recruitment process.

The placement process at the institution is structured into three phases to ensure the 
smooth execution of all placement-related activities:

 Phase One: This phase involves a briefing on the institution's placement policy 
and code of conduct, a pre-placement workshop, a series of guest talks, and 
career mapping sessions to help students prepare.

 Phase  Two: During  this  phase,  students  interested  in  campus  placements 
register for participation in the recruitment process.

 Phase Three: The final phase involves companies visiting the institution to 
conduct on-campus recruitment drives.

Placement Orientation 
Placement orientations were conducted for both undergraduate and postgraduate 
students in June 2025. Over 400 eligible students from the B.Com, BBA, B.Sc, BA, and 
M.Com programmes expressed interest in participating in the placement drives for 
the academic year 2025-26.



PRE-PLACEMENT PROCESS AND SKILL DEVELOPMENT 
OUTLINE

Career Recruitment Training (CRT) is organized by SJCC in association with various 
reputed training institutes with a two-week Employability Training Workshop to fine-
tune the skills of students to make them industry-ready. CRT Prep conducted this  
workshop for the final-year students and pre-final-year students for the internship 
and placement process. Spread over two weeks, this workshop included quantitative 
modules,  logical  reasoning,  resume  building,  mock  interviews,  and  soft  skills 
development sessions. Personal Interview. CRT Program was conducted in a virtual 
and hybrid platform.

Name  of  the 
Trainer

Date of training Number of students 
registered

Number  of 
hours of training

Disciples India 7th  July  2025-  23rd 

July 2025
138 40 Hours

Competition:

EY Global Delivery Services is conducting their annual competition titled, “EY GDS 
Young Tax Professional of the Year 2025-26”. EY Young Tax Professional of the Year 
(YTPY)  is  an  international  competition  designed  to  reward  and  foster  the  next 
generation of tax leaders. Each year the students of our college take part actively 
winning great laurels. The session was conducted in the month of September 2025, 
around 150 students from BCOM, MCOM were actively participated. 

CAREER MAPPING SESSIONS:

Goldman Sachs Campus to Corporate Session:

The  Placement  and  Internship  Cell  of  St.  Joseph’s  College  of  Commerce  (SJCC) 
successfully conducted a seminar titled “Campus to Corporate – Leadership Talk” on 
22nd July 2025, from 10:00 AM to 12:00 PM. The session was held in Loyola Hall and 
saw active participation from approximately 350 second-year students across various 
undergraduate programmes.

The primary objective of the seminar was to bridge the gap between academic learning 
and the expectations of the corporate world. The event aimed to equip students with 



essential employability skills and perspectives required to thrive in a fast-paced, high-
performance professional environment.

EY CAFTA Case Championship 2025

Ernst & Young is delighted to announce the EY CAFTA Case Championship 2025, a 
prestigious national-level competition that blends expert-led training with real-world 
financial problem-solving. This year’s themes, “Blockchain for Treasury and Trade 
Finance”  and  “Treasury  Titans:  The  Ultimate  Investment  Challenge,”  offer 
participants immersive exposure to treasury management and CFO-level strategic 
scenarios. The championship presents opportunities for internships with EY India, 
scholarships, exclusive gift hampers, and the privilege of presenting solutions before 
an esteemed EY expert panel. With approximately 140 participants registered, the 
event  promises  valuable  industry  insights,  structured  mentorship,  and  a 
transformative learning experience scheduled for 28th May 2025.

EY NextGen Women 2025

EY NextGen Women 2025 is a prestigious initiative by Ernst & Young (EY) designed to 
provide aspiring female professionals with global exposure, structured mentorship, 
and  transformative  career  opportunities  in  Strategy  and  Transactions  (SaT).  The 
program offers participants a platform to represent India at the global finals, gain 
internship and career prospects with EY India’s SaT team, and engage with industry 
leaders. It provides hands-on experience in solving complex business challenges while 
building strong professional networks. The initiative is open to female Indian students 
pursuing  full-time  graduation  or  post-graduation  (PG/MBA)  in  Commerce  and 
Finance, graduating in 2025–2026 over 71 students attended the event scheduled on 
20th August 2025

AI-based career counselling or career preparation initiatives for students (Frontier 
Business Solutions)

The Placement and Internship Coordinators held a virtual discussion with Frontier 
Business Solutions to explore AI-based career counselling and career preparation 
support for students. As part of the initiative, 15 students were selected for a pilot  
testing phase. These students were chosen from among the already placed students to 
evaluate the effectiveness of the platform. The pilot aimed to assess the AI tool’s 
capability in providing personalized career insights, interview preparation, and skill 
recommendations.

Placement Activities 2025-26



List of Companies that have conducted off-campus and virtual placement for the academic 
year 2025-26 (March 2025 to February 2025). The total number of students placed across all 
models is 281 (as on 6th February 2026).

UG – Full-time offers 

Name of the Company For UG or PG No. of Student 
Selected

JP Morgan Chase & Co. UG 14
RSM UG 20
Deloitte USI Audit and Assurance UG/ PG 33
Deloitte USI PPO UG 5
Goldman Sachs (3rd year PPO) UG 15
EY GDS UG/ PG 53
Withum PG 2
Accenture UG 2
Eisneramper PG 2
Deloitte USI Tax UG/PG 7
Wipfli India PG 9
Lowe's India UG 4
Deutsche Bank UG 20
Societe Generale UG 3
KPMG Global UG 11
KPMG India UG 3
BDO Rise UG 13
Morgan Stanley (Apprenticeship) UG 5
Hitachi Energies UG 6
Deloitte India Tax UG 5
ICICI Bank UG 15
KPMG Global- ISDC UG 4

Evolve Back UG & PG 3

Javeline Commodities UG 1

BDO UG/PG 26
Target UG 2
KBROS UG 1
Dilzer Consultants UG & PG 4
EY INDIA UG In Process
Zomato UG/PG In Process



Global Automation India Pvt Ltd UG In Process
NatWest UG In Process
KOCH Industries UG In Process

Salary Statistics:
Highest-  9,75,000 
Average- 6,11,849
Median- 6,05,000

Internship Activities 2025-26

Internship to PPO model (PPO based on performance). The total number of students 
placed in Internships for UG is 20 (as on 17th September 2025).

UG Internships

Sl. 
No.

Name of the 
Company

No. of 
Students 
Selected

Date of 
Selection

Stipend

1
Goldman  Sachs 
(UG)

18 18th August 2025 ₹ 53,333 per 
month

2 D. E Shaw (UG)
2 12th September 

2025
₹ 60,000 per 

month

PG Internships. The total number of students placed is 17 (as on 17th September 
2025).

Sl. 
No.

Name of the 
Company

No. of 
Students 
Selected

Date of 
Selection

Stipend

1
Grant  Thornton 
(PG)

17 11th September 
2025

₹ 25,000 per 
month

New Companies Added to SJCC’s Placement Portfolio: 

SJCC  continues  to  expand  its  placement  opportunities  for  students,  with  new 
companies joining the placement portfolio. These companies offer diverse roles in 
various sectors, providing students with valuable career opportunities.

Sl. No. Company Name Role



1. Eisneramper Audit & Assurance
2. Wipfli Audit & Assurance
3. Withum Accountant
4. KBROS Aristo Process Engineering Executive


